WwWomen in Tech

While much progress has been made, there's still a long way
to go to achieve gender parity in the technology sector.

Today, women hold between

of tech-focused roles at eight of the world's largest tech companies.’
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Computing,” Dr. Grace
Murray Hopper,
invents the first
computer language
compiler.*®
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In the U.S., women
make up only 24% of
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workforce.’
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the tech workforce: © In the U.S., women are:
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Filling the 5 Steps to Greater
Tech Talent Gap Gender Diversity in Tech

1 Commit to a more gender-equitable workforce,
including leadership roles
y. Mitigate bias through training programs

Create programs that promote entry—and re-entry—
into the tech industry

By 2030, experts predict a potential
global tech labor shortage of

4.3 million employees.”

Making tech 3
roles more accessible of new

to parents may help 1/ mothers &

close the gap 1/4 ?f rl;ew
athers

Offer flexible work programs to help combat
the “motherhood penalty”

leave full-time

STEM jobs after _ .
having children.* 5 Promote pathways to STEM education for girls and women
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